


and the Superintendent will therefore not be transferred or reassigned by the Employer
to another position without the Superintendent’s written consent which shall not be
unreasonably delayed or withheld.

The Superintendent agrees at all times while employed pursuant to this
Addendum to fully meet the minimum qualifications for the position of a
superintendent as required by law. The Superintendent shall execute the responsibilities
of the position of superintendent by following and applying at all times the highest
professional and ethical guidelines and standards.

The Superintendent is generally expected to devote full attention to the duties
with the Employer, but the Superintendent may undertake consulting work, speaking
engagements, writing, lecturing or other professional duties and obligations provided
that such activities do not interfere or conflict with meeting the responsibilities as a
superintendent. The Superintendent shall notify the Board or its designee prior to the
performance of these activities that involve attention during normal working hours. The
Superintendent shall provide notice to the Board of all other such activities preventing
full attention to the duties of superintendent. If outside activities take place during
normal working hours, Superintendent may keep the compensation for such activities
provided the Superintendent is using a vacation or personal leave day; otherwise, any
fees earned shall be assigned to and transferred to Employer.

3. Salary and Benefits
So long as Employer employs Superintendent as a superintendent:

(a) Employer will pay to Superintendent or on the Superintendent’s
behalf:

(1) Salary

An annual salary of One Hundred Ninety Eight Thousand Dollars
($198,000) through June 30, 2018. The Board will increase the salary of the
Superintendent on an annual basis depending on the results of the Board’s
evaluation of the Superintendent. In no event shall the Superintendent’s annual
increase exceed twenty-thousand dollars ($20,000.00). Upon approval by the
Board, any adjustment in the Superintendent’s salary that occurs in accordance
with the terms of this Agreement becomes part of this Agreement and shall not be
considered a new agreement. This annual salary shall be paid to the
Superintendent on an equal installment basis during each year of such
employment, the installment payment dates to be commensurate with the
installment payment dates applicable to other administrative employees of the
Employer.

(i) 403(b) and 457 Contributions

In each school year of employment, the Superintendent shall be eligible to
participate and make contributions into the Employer’s 403(b) and 457
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retirement plans. The amount of these elective deferrals shall be the maximum
contribution the Superintendent can contribute to this plan. Assuming the
Superintendent enrolls timely and remains eligible as a participant, the
Employer’s annual contribution to the retirement plans will be $1,538.46 per pay
period distributed between the Employer’s 403(b) and 457 plans as directed by
the Superintendent.

(1ii) ISTRF Employee Contribution

Superintendent will be entitled to participate in the ISTRF plan and the
Employer will make the 3% contribution to the ISTRF.

All payments to the Superintendent coming within the definition of
“annual compensation” as defined in Ind. Code 5-10.2-4-3(d) as of the Effective
Date shall be included in the Superintendent’s compensation reported to the
Indiana State Teacher’s Retirement Fund ("ISTRF") for purposes of the
calculation of the Superintendent’s “average of annual compensation” as defined
at Ind. Code 5-10.2-4-3(b) as of the Effective Date.

(iv) Business and Professional Expenses

Any appropriate, reasonable business and professional expenses incurred
on behalf of the Employer. Appropriate expenses shall include the cost of
membership and participation in professional associations of school leaders,
community organizations, and travel, meal, and accommodation expenses related
to the Superintendent’s attendance at preapproved conferences and activities.

(v) Health Examination

For any uninsured cost of an annual, routine medical-physical
examination. Results of the examination and PHI shall not be given to the Board,
but the Board may, upon a reasonable belief, based on objective evidence that the
Superintendent will be unable to perform essential job functions or will pose a
direct threat because of a medical condition, request a statement from the
examining physician stating that the Superintendent is physically and mentally fit
to perform the duties of the position.

(b) Employer will pay for and provide on Superintendent’s behalf:
(i) Basic Salary Allowance in lieu of Auto Allowance

Superintendent will monthly receive $1,000.00 as additional basic salary
in lieu of an auto allowance or mileage reimbursement.

(ii) Insurance

Superintendent may participate in the Employer’s insurance plans under
the same terms and conditions applicable to all other full-time administrators
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employed by Employer.
(1) Technology
In addition to technology provided to Superintendent by Employer, the

Employer agrees to provide Superintendent with a monthly technology allowance
of one hundred dollars ($100.00).

(c¢) Superintendent shall be entitled to:

4.

(i) Sick Leave

The Superintendent shall be entitled to an annual number of sick days
equivalent to those provided to other full time administrative employees of the
Employer. The Superintendent may use sick leave days and will be allowed to
accumulate the same number of sick days as permitted under that benefit plan by
other administrative employees.

(ii) Other Leave

The Superintendent shall be entitled to an annual number of vacation and
other leave days equivalent to other full time administrative employees. The
Superintendent will receive no less than twenty (20) vacation days per year.

(iii) Disability Insurance

Disability insurance coverage shall be offered to Superintendent. The
coverage shall be based on the plan documents.

(iv) Other Administrative Benefits

Any other fringe benefit Employer makes available to other certified
administrative employees, to teachers through the Master Contract (between the
Employer and the exclusive representative), or other benefits to which teachers of
public school corporations are entitled under the law. The terms of this
Addendum control over any inconsistent terms.

Defense and Indemnification for Acts in Performance of Duties

The Employer agrees to indemnify the Superintendent for any legal dispute

arising out of the performance of the duties as a superintendent and to hold the
Superintendent harmless for all claims, demands, and judgments arising out of these
disputes to the fullest extent permitted by law. Employer shall not provide counsel to
Superintendent in any dispute to which Superintendent and the Employer are
adversaries or a conflict of interest arises.









